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On-Site Vocational Evaluation

Assessment of specific skills and behaviors as they
relate to an individual’s function in natural, ecological
work settings or simulated work environments

Disclaimer

This Presentatlon was developed for a presentation
on November 10, 2009.

The information contained within the presentation,
Power Point slides and handouts should not be
considered the sole source of information on on-
site vocational evaluations nor the sole source or
complete information that the presenters utilize in
providing vocational evaluations, vocational

rehabilitation services or vocational rehabilitation
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On-Site Vocational Evaluation

Also known as...
« Functional Assessment
- On-the-Job Evaluation
- Work Try-Outs
- Situational Assessment
- Observation and Record of Behavior
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Functional Assessment

* Measure of purposeful behavior in
the interaction with environment
which is interpreted according to the
assessment’s intended use

* Process of appraisal which can be
used to measure ability, competence
or performance
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On-the-Job Evaluation

» Evaluation of the individual performing
actual job duties in actual work situation

» Performance is evaluated by employer and
vocational evaluator

» Predetermined beginning and end date
» Not necessarily resulting in employment
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Job Tryout

» Temporary job placement or internship
designed to provide real work experience
with the benefits of:
= assessing participant’s work, social, and personal

skills in actual work environment

= obtaining data useful for making job placement
recommendations '
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Situational Assessment

e Systematic observation of evaluating work-related
behaviors in controlled or semi-controlled work
environment

* Any type of tasks or situations may be used

e Systematically vary demands in order to evaluate work
related behaviors







