rlr‘JOJT?O Seeker'§' Devel

\alue A-d%rﬁ!po itien”

—————
i
i

pOVWELO! Sio 1d ‘apart firom' the competition in
~_your job search



WA/ ;e-.u does it mean to be
""‘Value Added”

"_:'.-'._"' gl
-._‘.. -\.'-

- -—""-"."—l _,_;_;.
— = That you meet the basic requirements
::.i""':-‘::—“ And

e —
—

=
=

e Bring a little more to the table
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= 'S.E.A.'s you can convince the employer
that you bring “Added Value”
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= * |n the interview
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4. “May | come in for an interview?”
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http://www.ilworkinfo.com/

=Eminal all your contacts of your S.E.A.'s
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Known
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Jmorm' jonal Interviews

- Fo IS on| Sea’s and also what your
saﬂd” nas to offer. What makes you a
Jq::leaj they can’t refuse?
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= The relationship Is critical: smile, be
friendly, be genuine, be likable!

® Be a person you would want to work with
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